
 
 

Position: Laundry worker 
 
Start date 04/1/2025  -  End date 10/31/2025 

Employer Name: Triple Waves Industrial Laundry & Beach Equipment Rentals 
LLC  
How to Apply: via Email dasha@triplewaves.com or complete the employment 
form at https://triplewaves.com 
 
Location (Main Address and Mailing Address):  
108 Us Hwy 64 E, Plymouth NC 27962 
 
Job Details:  
 
Occupational Code: 51601100 Laundry and Dry-Cleaning Workers 
Job Title: Laundry Worker  
Industry Code: 812320 - Drycleaning and Laundry Services (except Coin 
Number of Positions: 15 
 
Job Type: Temporary Job Time Type: Full Time (30 Hours or More) 
Duration: Over 120 Days  
 
Job Duties and Skills:  
 
Description: Start date 04/1/2025, end date 10/31/2025.  

- Sort and load articles into washers or direct other workers to perform loading 
- Start washers, driers and turn valves or levers to regulate machine processes 
and the volume of soap, detergent, water, bleach, and other additives - Operate 
driers or direct their operation.  
- Remove items from washers or direct other workers to do so 
- Sort and count articles removed from dryers, and fold, wrap in plastic 
according to requirements  
- Use color stickers to identify size of the clean items  
- Record inventory  
- Alert the manager when machines are in need of professional repair - 
Sort articles before cleaning, separating them by fabric, color, cleaning 
technique or dirt content for best results  

mailto:dasha@triplewaves.com
https://triplewaves.com


Work will be performed at the laundry facility located 108 US Hwy 64 E, Plymouth, 
NC, 27962. 
The employer will use a single workweek as its standard for computing wages 
due. 
Workers will be paid on Thursday (bi-weekly) by check or direct deposit. 
No education or prior work experience required. Employer will offer 40 hours of 
work per week, Monday-Friday 9AM-5PM. 
The employer will provide on-the-job training to the worker. 
The employer will make all deductions from the worker’s paycheck required by 
law. 
The employer will provide workers at no charge or deposit charge all tools, 
supplies, and equipment required to perform the duties assigned. 
The anticipated period of employment will last 120 days or more. The employer 
guarantees to offer work for a total number of hours equal to at least 
three-fourths of the workdays in each 12-week period of the total employment 
period. 
H-2B workers will be reimbursed in the first workweek for all visa, visa 
processing, border crossing, and other related fees, including those mandated by 
the government (excluding passport fees). 
Transportation for H-2B Visa workers and non-commuting United States Domestic 
Workers (citizens and holders of visas that allow work in the U.S.), including 
meals and lodging to the extent necessary, to the place of employment will be 
provided, or its cost to workers reimbursed, if the worker completes half the 
employment period. Return transportation will be provided if the worker 
completes the employment period or is dismissed early by the employer. Upon 
completion of the work contract or where the worker is dismissed earlier, the 
employer will provide or pay for worker reasonable costs of transportation and 
subsistence back home or to the place the worker originally departed to work, 
except where the worker will not return due to subsequent employment with 
another employer or where the employer has appropriately reported a worker’s 
voluntary abandonment of employment. The amount of transportation payment or 
reimbursement will be equal to the most economical and reasonable common 
carrier Revised 2022 for the distances involved. Daily meals will be provided at a 
rate of at least $15.88 per day during travel to a maximum of $59.00 per day with 
receipts. 
Employer does not provide workers daily board (food). Workers are responsible 
for obtaining and preparing their own food. 
Employer does not provide workers with lodging but will assist workers to find 
lodging. 
Workers are responsible for paying for their own lodging including utilities. 
Employer will provide transportation for free, at no charge to the workers. 



All employer-provided transportation complies with all applicable Federal, State, 
and local laws and regulations and must provide, at a minimum, the same vehicle 
safety standards, driver licensure requirements, and vehicle insurance as 
required under 49 CFR parts 390, 393, and 396. 
 
 
Job Requirements:  
Minimum Age: No 
Required Tests: None 
Education Level: No Minimum Education Requirement  
Months of Experience: 0  
Requires a Drivers License: No  
Near Public Transportation: Yes  
Drivers License Certification:Not required 
 
Compensation and Hours:  
Minimum Salary: $13.77 Hour  Maximum Salary: $13.77 Hour  
 
Pay Comments: Not Applicable  
Supplemental Compensation: No  
Hours per Week: Hours are Specific Actual Hours: 40 Shift: Day 
Benefits: No Benefits Listed  


